
BISHOPTHORPE BOWLING CLUB 

 EQUALITY & INCLUSION POLICY 

 

Bishopthorpe Bowling Club is a small (50 members) flat green bowling club situated in the 

village of Bishopthorpe North Yorkshire.  The land is rented from the Feoffees of St 

Andrew’s Church and an annual rent is paid. 

 

Our 13-member committee, of both men and women, is representative of club members.  We 

have regular meetings throughout the season (March to September) and an AGM in October 

each year. Minutes of the meetings are circulated and displayed on the noticeboard in the 

Clubhouse for all members to read and comment if they wish. 

 

Whilst we accept members from the age of 12, we ask that those under the age of 18 are 

accompanied by a parent, grandparent or guardian at all times. We have no paid staff, nor 

would we envisage ever having any. 

 

Bishopthorpe Bowling Club is very committed to offering bowling to everyone who wishes 

to join, irrespective of age, disability, race, religion, sexual orientation, marriage and civil 

partnerships, gender re-assignment and socio-economic backgrounds. 

 

Our average age is approximately 70 years old and many of our members have some form of 

disability or illness. All our social bowling is with mixed teams.  We play in various leagues 

in the York area, and although one league is male only, the rest require mixed teams. 

 

Unlawful Discrimination 

Unlawful discrimination can take many forms including, but not necessarily limited to, the 

following examples:  

 

Direct Discrimination: Treating someone less favourably than you would treat others in the 

same circumstances on the grounds of the protected characteristics. 

 

Harassment: Harassment can be described as inappropriate actions, behaviour, comments or 

physical contact that is objectionable or causes offence to the recipient. It may be, for 

example, of a sexual or racial nature or it may be directed towards people because of their 

age, their sexuality, a disability, or some other characteristic. Such behaviour is unacceptable 

and cannot be excused on the grounds that the harasser did not intend it. 

 

Bullying: Bullying is the misuse of power, the act of criticising persistently or to humiliate 

and undermine an individual's confidence. 

 

Any grievances by members should be reported to a Committee Member and should be 

referred to Franco Napoletano, our Committee Member responsible for safeguarding. He 

would contact Bowls England for advice if necessary. 

 

 

Adapted from Bowls England Policy and reviewed March 2021 – Sue Prime (Secretary) 


